PMI Puget Sound LinkedIn Group Ground Rules

e The goals of the PMI Puget Sound LinkedIn Group are to promote communication and
community within the members of the group.

e Members are encouraged to communicate with each other using the discussion and messaging
features of Linked groups. Communications shall be done in a professional manner and should
have some relationship to project management. Communications are not to be used to spam
members with unwanted requests.

e Job related postings; such as available jobs, position wanted, or job searching information;
should be posted on the “Jobs” tab. Job information that is posted on the “Discussions” tab will
be moved to the “Jobs” tab, at the discretion of the group manager.

e News articles may be posted by members to the “News” tab.

e The group manager may delete old or inappropriate discussions or postings.

e Any complaints of inappropriate or unwanted behavior should be reported to the group owner
or group managers. These people may be seen by clicking on the Group Profile link.

e If a group member engages in activity that results in a complaint to the group owner or group
managers, the group member may be warned that the behavior is inappropriate for this group
and if deemed necessary, the member may be removed from the group.



